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SGTI inches up to new high; Sats,
Ascott Residence Trust lead the pack

By Raphael Lim
raphlim@sph.com.sg
@RaphaelLimBT

Singapore
THE Singapore Governance and Trans-
parency Index (SGTI) 2021 inched up
for the year to a new high, as locally
listed companies and trusts upheld
their standards despite the ongoing
Covid-19 pandemic.

The mean score in the general cat-
egory was 68.7 points, up 0.8 point
from 67.9 points in 2020.

For the real estate investment
trust (Reit) and business trust cat-
egory, the mean score rose to 85.0
points from 84.8 last year.

For the second year running, Sats
emerged as the top performer in the
general category with 128 points out
of a maximum total of 143.

Under the Reit and business trust
category, Ascott Residence Trust,
which ranked third last year, claimed
the top spot, scoring 115.3 out of the
maximum 143 points.

“This year’s SGTI results reflect the
corporate governance performance
of listed companies since the onset of
the pandemic. Itis heartening that the
momentum of progress has been
maintained,” said associate professor
Lawrence Loh, who is also director of
the Centre for Governance and Sus-
tainability (CGS) at the NUS Business
School.

“The key test now will be how
these companies can persevere in
their governance and sustainability ef-
forts when the impending local and
global operating conditions are expec-
ted to be even more challenging.”

The annual SGTI assesses compan-
ies on their corporate governance dis-
closures and practices, as well as the
timeliness, accessibility and transpar-
ency of their financial results an-
nouncements.

Itis jointly conducted by CPA Aus-
tralia, NUS Business School’'s CGS and
the Singapore Institute of Directors
(SID). The Business Times is the stra-
tegic media partner.

This year's study ranked 519 Singa-
pore-listed companies in the general
category,and 43 trusts in the Reitand
business trust category.

Under the general category, com-
panies are scored under a “BREAD”
framework: board responsibilities,
rights of shareholders, engagement
of stakeholders, accountability and
audit, as well as disclosure and trans-
parency.

For the second year running, Sats emerged as the top performer in the general category with 128 points

out of a maximum total of 143. BT FILE PHOTO

Companies are given a base score,
with bonus points awarded for good
practices and penalty points deduc-
ted for issues that point to poor gov-
ernance.

Reits and business trusts are also
scored against other trust-specific
items in addition to the BREAD frame-
work.

The study noted that mean scores
in the general category have consist-
ently been improving since 2011, “sig-
nalling a general improvement and
compliance of companies towards
corporate governance disclosures”.

Board diversity policy disclosures
were made by 56.1 per cent of com-
panies, up from 48.9 per centin 2020.
“This showed that companies valued
the importance of diversity and inclu-
sion in the workplace and had put in
place policies to widen the range of
skill sets and knowledge of their dir-
ectors.”

A larger proportion of companies
also disclosed the attendance of key
personnel at annual general meet-
ings, which the study said promotes
greater transparency of leadership
for shareholders.

But while there were improve-
ments in some areas, other aspects

saw worse performance amid the pan-
demic.

Only 29.5 per cent of companies
conducted media briefings or news
conferences in 2021, down from 41.9
per cent in 2020. The study also
noted a need for better opportunities
for shareholders to ask questions at
annual general meetings and to re-
ceive timely meeting notices.

Across the sections of the BREAD
framework, company scores gener-
ally increased. The exception was in
the domain of board responsibilities,
which saw a slight decline.

According to Prof Loh, this could
be due to various factors, including
fewer disclosures of directorships
and fewer board and audit committee
meetings.

The Reit and business trust cat-
egory, meanwhile, saw an increase in
bonus points being given for good dis-
closure practices. An example noted
was disclosure of information on the
succession planning for board and
senior management, with 30.2 per
cent of trusts making such disclos-
ures this year versus 6.7 per cent in
2020.

But there were also higher penal-
ties for poor disclosure practices,

such as discrepancies in corporate an-
nouncements.

Max Loh, Singapore divisional pres-
ident at CPA Australia, said: “With
Singapore transitioning to an en-
demic Covid-19 era, there will clearly
be tough business challenges ahead
even as companies continue to em-
brace innovation, transformation and
sustainability.”

He added that strong corporate
governance, long-term value and sus-
tainability initiatives should continue
to be top priorities on the agenda of
boards and senior management to
help their organisations stay compet-
itive and thrive in the new normal.

The study found that core aspects
of sustainability have seen “good pro-
gress momentum”. Even so, it noted
that it is “essential to integrate sustain-
ability with corporate governance” at
the company level. Boards, too, have
to take on stronger roles.

Wong Su-Yen, chairman of the SID,
said: “The global pandemic has re-
newed focus on stakeholder manage-
ment, sustainability reporting and tak-
ing along-term view. As companies re-
assess their business models and stra-
tegic outlook, this is an opportune
time to recalibrate and emerge
stronger from the crisis.”

Source: The Business Times © Singapore Press Holdings Ltd. Permission required for reproduction.

Governance, transparency
scores up most among
companies that lagged in 2020

By Raphael Lim
raphlim@sph.com.sg
@RaphaellimBT

Singapore
COMPANIES that ranked lowest in last
year's Singapore Governance and
Transparency Index (SGTI) have seen
greater improvement in this year's
results compared to those that previ-
ously ranked higher.

The companies that placed below
the 450th position in last year’s study
saw the greatest improvement in
their scores this year, with a mean
score improvement of 1.8 points.
Those ranked between 301 and 450
in 2020 saw a mean score increase of
1.6 points for 2021.

On the flip side, companies rank-
ing within the top 20 last year saw
their scores dip 5.6 points this year.
Those placed 21 to 150 last year fell
the most, with mean scores down 6.8
points.

Associate Professor Lawrence Loh,
director of the Centre for Governance
and Sustainability (CGS) at NUS Busi-
ness School, attributed this to “clos-
ing up” efforts of lower-ranked com-
panies in making all-round improve-
ments.

“It is usually harder to make im-
provements for the higher-ranked
companies,” he said, while adding
that the general drop in scores for
these companies is due to a multitude
of factors, such as their disclosures of
information or reasons in the resigna-
tions of directors and senior manage-
ment.

And although larger companies
still tend to score better, the relation-
ship between market capitalisation
and SGTI scores has also become less
pronounced this year.

For the 2021 SGTI, the mean score
for companies was 68.7 points — up
by 0.8 and reaching an all-time high.

Ground handler and caterer SATS
retained its top spot from 2020, with
a score of 128 out of the maximum of
143. Singapore Exchange jumped five
positions from last year to take joint-
second with Singtel, with both com-
panies scoring 118 points.

The study noted that a common
factor among these companies is
their disclosure of the process and cri-
teria for how their board members
were appraised by the committee that
nominated them.

They also performed well in dis-
closing the fee structures of non-exec-
utive directors and having a fully inde-
pendent board-level risk committee.

The three local banks remained
among the top 10 finishers on the in-
dex.

losing-Up” effect

2020 SGTI NUMBER MEAN
RANKING OF SCORE
COMPANIES DIFFERENCE
IN 2021
Top 20 19 -5.6
21-150 122 -6.8
151-300 136 0.8
301-450 139 1.6
Beyond 450 101 1.8

Source: SGTI

OCBC rose five places to finish
joint fourth with City Developments.
UOB moved up four places to finish
sixth. DBS fell six places to finish 10th
—tied with CapitaLand and Sing Invest-
ments & Finance.

The Reits and business trusts cat-
egory also saw average scores inch
higher this year, rising 0.2 point to
85.

Ascott Residence Trust, which
ranked third last year, claimed the
top spot, scoring 115.3 out of the max-
imum 143 points. Far East Hospitality
Trust and Ascendas Reit also rose
through the ranks to finish second
and third, respectively.

The study noted that these trusts
had done well in sustainability man-
agement and also in disclosing
policies on the amount of funds they
could borrow to invest for higher re-
turns. The two top performers from
2020, CapitaLand Commercial Trust
and CapitaLland Mall Trust, have
merged to form Capitaland Integ-
rated Commercial Trust, which came
in fifth in the rankings this year.

The SGTI evaluates companies
based on their corporate governance
practices and disclosures, as well as
the timeliness, accessibility and trans-
parency of their financial results.

Itis jointly conducted by CPA Aus-
tralia, NUS Business School's CGS and
the Singapore Institute of Directors
(SID). The Business Times is the stra-
tegic media partner for the study.

Under the general category, com-
panies are scored under a “BREAD”
framework: board responsibilities,
rights of shareholders, engagement
of stakeholders, accountability and
audit, as well as disclosure and trans-
parency.

Companies are given a base score,
with bonus points awarded for good
practices and penalty points deduc-
ted for issues that point to poor gov-
ernance. Reits and business trusts are
also scored against other trust-spe-
cific items in addition to the BREAD
framework.
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singapore Governance and Transparency Index 2021: General Categ

RANK  COMPANY NAME ADIUST- |OVERALL OVERALL RANK  RANK COMPANY NAME BASE  ADJUST |OVERALL RANK  RANK COMPANY NAME ADJUST- | OVERALL OVERALL RANK
2021 SCORE MENTSFoR Sen_Sen 20 2001 SCORE MENTSFOR SGT  SGNI 2020 2021 SCORE WENTSFOR San_San 2020
NUSES/ 2021 2020 BONUSES/ 2021 2020 BONUSES/ 2021
PENALTIES  SCORE  SCORE PENALTIES SCORE SCORE PENALTEES SCORE SCORE
1 93 35 8| 1 171 HEETONHLDGS @ & 7 53 4w 8 SRR MACHRERY 5 3 & O
P 91 27 nwo o 7 171 | INCREDIBLE HLDGS & 7 n 76 145 38 SUNPOWERGRO & 1 & 7
2 SINGAPORE TELECOMMUNICATIONS 93 2 w2 2 71 KIMLY & 7 n & 270 328 TACORP & 3 & e
i | Chvorveioents 8 2% w3 171 LEYCHOON GROUP HLDGS & 7 n s |75 328 YINDAINFOCOMM 5 2 & 68 250
4 OVERSEA-CHINESE BANKING CORP 89 2 o oma 71 M 7 ) 2 %0 | 49 351 | BONVESTS HLDGS & 1 & 6 34
6 UNITED OVERSEAS BANK 90 2 mo om0 171 NET PACIFIC FINANCIAL HLDGS. & 6 n 55 as7 351 CASAHLDGS & 1 & a3 85
7 s s 7 3 mwoomo 2 71 7 4 n 7157 351 | CORDLIFE GROUP. 58 4 & 59 39
8 KEPPELCORP 95 7 I 7 | vesione hacs & 7 n 77w 351 EINDEC CORP. 55 7 62 58 a2
9 SEMBCORP INDUSTRIES %0 2 m | e 8 71 S 7 5 n 80 | 101 351 KINGWAN CORP 6 (] 726
10 TALAND 88 21 23 4 | Staeono TvRes coe b 4 n % s 351 0G5 3 -4 & 62 357
10| DBSGROUPHLDGS % 19 09 123 | 4 171 | WILLAS-ARRAY ELECTRONICS (HLDGS) 7 4 n 72 206 351  NTEGRATORINTERNATIONAL 58 4 & 58 a2
10 SING INVESTMENTS & FINANCE 8 2 109 7 7 185 CHINA STAR FOOD GROUP 6 13 73 a8 | 527 351 OUE & s & 6 323
13 GREAT EASTERN HLDGS 8 2% 108 95 | 30 185 | DIGILIFE TECHNOLOGIES. 7 1 7 65 | 308 351 PARKSON RETAIL ASIA 7% &N & 7% m
1 SBSTRANSIT 8 23 0w s 17 185 ES GROUP (HLDGS) 57 16 73 72 206 351 THOMSON MEDICAL GROUS & ] & 6 34
5. MIGRO MECHANICS HL0GS) 8 2 106 10 |1 185 | GALLANT VENTURE & 6 73 7557 351 | TUNG LOK RESTAURANTS (2000) 7 an & 6 34
15 SINGAPORE: 8 2 106 o @ 185 HLHGROUP. & 6 73 66 | 25 351 VICPLAS INTERNATIONAL 56 6 & 52 497
15 SNoApoREPRESs Huoos 92 1 w06 w2 | m 185 | JAPAN FOODS HLDG & 6 73 2 9 36 55 6 & & 20
15 YOMASTRATEGICHLOGS 8 22 06 101 2 185 KINGSMEN CREATIVES 60 13 73 s a3 363 BBRHLOGS (5) 6 3 & 78 12
19| DELMONTE PACIFI 8 2 05 109 | 15 185 | MEGACHEM 72 1 73 83 | 8 363 CHINAINTERNATIONALHLDGS 54 7 & 59 39
19 JARDINE CYCLE & CARRIAGE 8 21 105 91 a6 185 PANASIANHLOGS 7 2 73 47 52 363 CHINAKUNDATECHNOLOGY HLDGS P K & 0 23
2 RP. 80 23 03 108 | 2 185 | SAKAEHLDGS & 6 7 46 |53 363 HONGFOKCORP 57 4 & w23
2 81 2 w3 107 16 185 SHOPPER360 63 10 73 72 206 363 HOTELROYAL 54 7 & 2
23 HONGLEONGASIA 7 23 01 %8 2% 185 G OREMEDICAEGRa % 7 73 65 304 363 | MARY CHIAHLDGS &2 A 65 304
23 SIAENGINEERING CO 80 21 01 LA 185 VIBROPOWER 6 5 73 6 246 363 METALCOMPONENT ENGINEERING & Kl & s6 437
2 SING HLDGS 7B 23 o106 | 1 195 | AMCORPLOBAL 6 9 72 SIS G AL RESSE METALDUSIRES & % & 45 sa3
2 COMFORTDELGRO CORP 8 7 00 10 13 198 MANUFACTURNG INTEGRATION TECHNOLOGY 76, -4 72 n m 363 XMH HLDG: 7 9 & PraE)
26 HEALTHWAY MEDICAL CORP 7 2 100 & | 198 RP & 10 72 2 06 36 YANGZUIANG SHIPBUILDING (HLDGS) & 5 & nom
2 SLVERLAKEAXS 8 1 100 % m 198 NOEL GIFTS INTERNATIONAL ) 2 72 55 as7 378 ANNAIK & 2 & 53 487
29 HAWPARCORP. 7 2 9 8 5 198 | OLIVE TREE ESTATES 6 3 72 & % 4 |ASArnemiocs 7 4 & 8 e
30 CSEGLOBAL 8 15 98 78 126 198 SANTAKHLDGS 57 5 72 49 5 374 BRCASIA 6 el & 54473
30 GLOBALINVESTMENTS 7 9 9% | 105 | 2 198 | SOUP RESTAURANT GROUP & 3 72 6 | 285 374 CHINAMINING INTERNATIONAL & A & 57
30 ROXY-PACIIC HLDGS 4 " 98 8 55 198 SUTLENTERPRISE & 10 72 68 | 250 374 IXBIOPHARMA ) [ 3 & 36
30 | SEMBCORP MARINE 85 3 9 o | 2 206 6 8 7 59 39 374 NEW SILKROUTES GROUP. 55 s & 52 497
£ LCYON AGRI CORP. 7 18 97 8 55 206 BENG KUANG MARINE & 4 bl 75157 374 PAN HONG HLDGS GROUP & 9 & 6 383
35 GUOCOLAND 85 " % | 04 21 206 | CENTURION CORP. 7 2 n 8 | 51 374 TRAVELITE HLDGS 58 2 & 56 437
35 SINGAPORE AIRLINES 81 15 % u | @ 206 CHASEN HLDGS 6 " 7 7 6 382 3CNERGY 65 % 59 a5z
35 UOLGROUP 82 1 % 8% | & 206 | CNMC GOLDMINE HLDGS 6 8 n 7% 382 ASIAN MICRO HLDGS & 2 59 52 497
38 AGRI-RESOURCES 7 7 % 81 9 206 ENGRO CORP ) 1 7 8 | 55 382  CHALLENGER TECHNOLOGIES 52 7 7
REXINTERNATIONAL HLDG 82 2 % 88 | 55 206 | FRASER AND NEAVE 7 © 7 79 382 | CHINA SUNSINE CHEMICAL HLDGS & % 8 60
40 SERIALSYSTEM 82 " 93 s 75 206 FRENCKEN GROUP 65 6 7 57 4 382 CHINA YUANBANG PROPERTY HLDGS 58 1 59 6 323
40 STARHUB 80 13 93 93 3 206 7 3 7 8 | 93 38 CHOOCHANGHLDGS & 2 5 80 101
42 FAREAST ORCHARD 7 16 92 2 o 206 7 3 7 2 & 38 CWXGLOBAL 54 5 59 80 101
42 HIAPHOE 7 2 92 n o m 206 | MATEX INTERNATIONAL 6 8 7 7 382 FJBENJAMINHLDGS & 2 5 53 487
42 PENGUIN INTERNATIONAL n 18 92 s 75 206 MSMINTERNATIONAL 6 7 7 57 382 FUXING CHINA GROUP 56 3 59 sa 473
42 RAFFLES MEDICAL GROUP 7 16 92 66 28 206 | OXLEY HLDGS 75 -4 n 65 | 304 382 GLOGALPALMRESOURCES H.03S 58 1 55 457
42 THE TRENDLINES GROUP 7 13 92 n m 206 SANLIENVIRONMENTAL 6 7 7 % m 382 58 1 5 59 39
2 LOBAL 8 i) 92 8 | 55 206 | SNGAPORE SHIPPING CORP & 7 7 7B 2 AN GG 7 a 58 an
48 OLAMINTERNATIONAL ] 23 91 95 | 30 206 TIONG WOON CORP HLDG il 10 7 7 s 382 SECOND CHANCE PROPERTIES 6 -4 59 66 285
@ |rEasHioGs 74 7 9 71w 206 & 10 n 0 23 382 YHIINTERNATIONAL % 7 5 & 3
50 PROPNE) 7 " % 7 206 206 V2Y CORP. &8 3 7 0 2 39 ANCHUN INTERNATIONAL HLDGS. 58 o 58 50 515
50 umponzvzcn ENGINEERING 80 10 % 7z 224 FUIIOFFSET PLATES MANUFACTURING & 8 7 7% 39 | AUSGROUP 58 o 58 56 437
50 VENTUREC 8 7 % u | @ 224 GDSGLOBAL 7 3 7 63 |3 396 DUTY FREE INTERNATIONAL 55 3 58 6 a4
S Ao ] 2 8 6 32 224 | INDOFOOD AGRI RESOURCES & 2 7 o m 39 | GYP PROPERTIES 55 3 58 60 |33
S QamMoNIALGROW ) 8 5 89 73w 224 KORIHLDGS 7 0 7 o 39 JEP HLI a 3 58 a6 5%
£ | TeECHOGE NTERMATIONAL 81 8 8 6 28 224 | KOYO INTERNATIONAL 55 15 7 55 457 3% MENCAST HLDGS 7 s 5 & s
53 UNASIA % " 8 7o 26 224 MEMORIES GROUP & 2 7 G b2 o8 PorcsmmonEomen & E 58 63 3
S WLMARNTERNATONAL 7 10 8 78 126 224 | QTVASCULAR 7 3 7 59 396 3%  SUNRISESHARESH £ El n
S8 COSMOSTEELHLDGS 8 5 8 8 70 224 RAFFLES INFRASTRUCTURE HLDGS 7 s 7 56 a3 04 ACESAN PARTNERS 0 3 57 68 254
8 FIRSTRESOURCES. 80 8 8 o | 2 24 INVESTM & 9 7 s 4w 404 | ALLIANCE HEALTHCARE GROUP 56 1 57 51509
58 FIRST SPONSOR GROUP 73 15 8 s 6t 224 SHENG SIONG GROUP 7 0 7 § | o anpmeNacaTon oGS 7 4 57 - -
ET 81 7 8 7% | s SINGHAIYI GROUP. 7 o 7 B3 404 | AZEUS SYSTE 57 o 57 & s
S8 PROCURRICORP 81 7 5 55 39 24 | SnaReco.ary 60 10 7 3 L g aswi e 54 3 57 & 36
58 SINGAPURAFINANCE P 2 88 8 | 55 224 VIBRAN 6 1 70 46 |5% 54 3 57 59 39
S8 TVHLDGS 7 1 8 7% s %57 | BR0OK CROMPTON HL0GS 65 4 3 2 206 4 HEAVECNEIONG HLDGS 51 5 57 83 &
65 BOUSTEAD PROJECTS 7 u I 8 | 70 237 | CHINAEVERBRIGHT WATER & 8 & 83 |8« & 5 57 76 s
65 FRASERS PROPERTY 8 5 4 7 & 237 CORTINAHLOGS il 8 & 75157 04 Jaroos 54 3 57 75157
65 HLDGS. 72 15 4 FEEE) 237 | CSCHLDGS & a & S 437 404 KENCANAAGR 5 2 57 & 20
65 OUELIPPO HEALTHCARE & 18 4 7% M 237 FUYUCORP 72 3 & 8 75 404 KEONGHONGHLOGS & 2 57 57 au
65 PACIFIC RADIANCE n 13 4 7o 26 237 | G.K.GOHHLDGS 59 10 & 6345 404 MEGROUP 58 El 57 68 254
65 PAN-UNITED CORP 7% 9 8 7% s 237 HIAPTONG 59 10 & 59 3% 404 NOSIGNBOARD HLDGS 6 7 57 58 a2
71 ASIAN HEALTHCARE SPECIALISTS. % 0 8 80 101 237 | INTERNATIONAL CEMENT GROUP. & 2 & o 404 | SHEN YAO HLDGS & 4 57 45 a3
71 AVARGA % 10 8 78 126 237 KARIN TECHNOLOGY HLDGS 68 1 & 80 101 418 ADVANCED SYSTEMS AUTOMATION 7 a7 % 68 25
71 BANYVANTREEHLDGS 85 1 86 2 & 237 | MARCO POLO MARINE 6 8 & 53 | 457 418 BIOLIDICS 5 El 56 % m
71 NATURALCOOLHLDGS ] 18 86 81 9 237 MINDCHAMPS PRESCHOOL 7 2 & n o m 418 CFM HU 56 o 5 7o 26
71 RECLAIMS GLOBAL 72 1 8 75157 237 | MM2ASIA & 2 & 79 418 COLEXHLDGS 57 A 56 60 383
71 WINGTAIHLOGS 82 4 86 9 a6 a0 | PO CHPTAL 6 5 & 60 383 a8 EWwPSZ £ 3 56 sa 473
71| YEOHIAPSENG 8 3 8 7w 27 1ATIC DATA SYSTI & 8 & 52 | a9 418 FRAGRANCE GROUP. 57 a 56 60 383
71 ZICOHLDGS INC. 7 13 86 6 323 537 | SNGAPORE RENSURANCE CoRP 63 6 & 2/0 418 GREENBUILD TECHNOLOGY r 8 56 57 a2
79 INNOTEK 72 3 85 7515 237 | STGROUP FOOD INDUSTRIES HLDGS 6 6 & 53| 4w 418 | INFORMATICS EDUCATION 54 2 56 56 437
79 SAMKOTIMBER & 16 85 & 20 27 | UMON STEELHL0GS 6 6 & 7w 418 TTIHLDGS 58 2 56 60 383
81 GSSENERGY. & 7 8 60 38 237 | Y VENTURES 7 2 & & 20 418 THAIBEVERAGE PUBLICCO 7 a 56 6 33
81 HEALTHBANKHLDGS ] 16 8 46 5% 757 VNG NTERNATIONAL REAL ESTTE 2 0 & 66 285 428 CREDITBUREAUASIA 57 2 55 -
81 0 % 8 8 8 | & 25 P 2 68 8 | s 428 DUTECHHLDGS 58 el 55 &2 3%
84 ALSETINTERNATIONAL 7 2 83 7515 256 ASTIHLDGS 7 3 8 n o m 428 HOCK LIAN SENG HLDGS a9 6 55 68 25
84 AOXINQ&M DENTALGROUP. 7 13 83 78 126 256 BUKIT SEMBAWANG ESTATES & 6 6 77139 431 ADDVALUETECHNOLOGIES & 7 54 56 437
84 AVITECHELECTRONICS. s 8 83 2 4 256 CHEUNG WOH TECHNOLOGIES 6 4 8 6 246 431 AMOSGROUP 56 2 54 57 au
8 7 " 3 % | m 256 | DELFI 7 3 & 8 | 70 431 FORISEINTERNATIONAL 54 o 54 60 383
81 METROHLDGS 7 12 83 75157 256 EDITION st 1 ] 61 323 431 GCCPRESOURCES 75 2 54 4 5
84 SOIBUILD CONSTRUCTION GROUP. 73 0 83 7 206 256 HONG LEONG FINANCE. 59 9 8 99 | 25 431 HOBEELAND 57 3 54 7% s
81 UNIONGAS HLDGS 82 1 83 72 206 5 [micwsmoRce 65 3 & 65 304 431 IPSSECUREXHLDGS 56 2 54 7% s
91 | COWHLDG % 6 8 8 | 70 25 RINE GROUP & a & 0 = 431 KOH BROTHERS GROUP. 53 1 54 60 383
91 EUROSPORTS GLOBAL 72 0 8 71 26 756 | woum e & s 68 7w 431 SUNRIGHT 55 El 54 51 s09
91 GLOBALTESTING CORP 66 % 82 52 |97 256 | NEWWAVE HLDGS. 55 13 & 6135 431 TRANSITMIXED CONCRETE 57 k- 54 56 437
91 GSHCORP 7 1 82 0 231 256 PHARMESIS INTERNATIONAL 6 2 P 45 543 440 COSCOSHIPPING INTERNATIONAL 5)CO 6 7 53 55 457
91 HAFARY HLDGS n 1 82 0 23 256 SPINDEXINDUS 58 10 68 g7 440 | DUKANG DISTILLERS HLDGS. 54 A 53 sa 473
ST sl 73 9 82 8 55 256 STARBURST HLDGS & 5 & 55 as7 440 GRP 58 s 53 8 75
91 OLDCHANGKE & 15 82 n | 256 | TIONG SENG HLDGS 7 3 6 63 |3 440 | HLGLOBAL ENTERPRISES 50 3 53 7% m
1 | ShAMASLAND 72 0 82 8 75 2 [ Wl & 7 ] 4 5% a0 I1cp 19 4 53 a 547
91 SITRAHLDGS (INTERNATIONAL) 7 9 8 59 |39 272 | BRITISH AND MALAYAN HLDGS & 7 & 72 206 a0 a9 4 53 a8 527
91 STAMFORD LAND CORP & 13 8 78 126 272 | EXCEIPONTTEGHNOLOGY s 3 & 72 206 440 OUHUAENERGY HLDGS 6 7 53 a1 54
91 THAKRAL CORP. 81 1 82 s | 75 272 | FORTRESS MINERALS 8 4 & 65 | 304 440 PAVILLONHLDGS. % 7 53 2 s
o Doweuxcow & 13 82 s6 437 272 HS OPTIMUS HLDGS & o & 66 285 448 FIGTREEHLDGS 50 2 52 70 23
103 | AMARAH ] 3 81 726 272 | MEWAH INTERNATIO! & 3 & 7816 448 SYSMAHLDGS 54 2 52 sa 473
103 | GLOBAL mvwcomcmup & 2 81 68 254 272 NEW TOYO INTERNATIONAL HLDGS 6 2 & 79 m 448 WILTON RESOURCES CORP 6 14 52 6 3s
103 | GPINDUSTRI 7 ) 81 & | 3s 272 | PACIFIC CENTURY REGIONAL DEVELOPMENTS | 61 6 & afAEH AT BUMTANA BRI 58 7 51 713
106 | ADVANCER GLOBAL 6 7 80 80 101 272 RAFFLES EDUCATION CORP. 6 1 & 38 56 451 CHOFFS 5 E el 62 3%
106 | AMPLEFIELD 7 3 80 7 1 272 | SUNMOONFOOD CO 65 2 & 55 457 51 szwcmsmrmmonm HLDGS 52 A st 52 497
106 BAKER TECHNOLOGY. 7 2 80 2 9 722 TH 59 8 & 55 457 451 KHONG Gl 50 1 el 55 457
106 | BOUSTEAD I 7 9 8 71 272 | VERSALINK HLDGS. 6 4 & 65 | 304 451 | KON BROTHERS ECO ENGINEERNG 50 1 51 55 457
106 FEDERALINTERNATIONAL (2000) ] 12 80 8 s 23 6 [ 3 6 20 451 TREK2000INTERNATIONAL 57 6 st 42 52
106 | GEO ENERGY RESOURCES 6 1 80 93 3 283 | CLEARBRIDGE HEALTH 65 1 6 70 231 as1 o 10 51 66 285
106 IFAST CORP. 7 1 80 0 101 283 DATAPULSE TECHNOLOGY 63 3 66 63 | 34 458 BH GLOBAL CORP. 55 s 50 6 26
106 n 9 80 86 | e 283 | ENVIRO-HUB HLDGS 57 9 3 56 4y 458 | GLOBAL DRAGON a9 1 50 70
106 s 5 80 80 101 283 GKECORP. & a 66 & 20 458 HENGYANG PETROCHEM LOGISTICS 54 4 50 59
106 | LUMINOR FINANCIAL HLDGS 7 4 80 6 |26 283 | HC SURGICAL SPECIALISTS 6 6 3 64 (323 458 THEPLACEHLDGS & a3 50 7518
106 OCEAN SKY INTERNATIONAL 7 3 8 66 285 283 HWA HONG CORP. & 3 66 no 462 ASIATIC GROUP (HLDGS) 58 9 3 6 365
106 | SAMUDERA SHIPPING LINE 7 8 80 % | us AN BENG GROUP & a 3 65 304 462 CHEMICALINDUSTRIES (FAREAST) 58 9 ] 46 |53
106 SHSHLDGS 7 6 80 6 3s 283 MEDTECS INTERNATIONAL CORP & 4 6 55 as7 462 HOE LEONG CORP % 3 4 6 33
106 | UNUSUAL & " 80 57 |42 23 59 7 3 & 20 a6 IPCCORP. 51 2 3 & 3
106 WONG FONG INDUSTRIES Pl 2 80 & 20 283 POLARIS I o 66 S8 412 462 MANHATTAN RESOURCES 56 7 49 51 509
121 | FABCHEM CHINA 8 1 7 68 258 PSLHLDGS 70 -4 3 Sl 25| NERMAD MARTIME UBLIC CO 52 3 a9 83 85
121 MEDILFESTYLE % 3 ” 7% m 283 SLB DEVELOPMENT 6 4 3 &1 345 4 PNEINDUST I 1 a9 36 s
121 | OL(HLDGS) 7 8 7 6 3 283 IERN PACKAGING GROUP 59 7 3 T 7 42 VKNGOFFSHORE AND MARIE 51 2 o no 26
21 OKHGLOBAL 6 16 ” 6 357 283 TOPGLOBAL & 4 . 66 285 462 WORLDPRECISION MACHINERY 58 9 3 s6 437
121 | SARINE TECHNOLOGEES 72 7 7 53 4@ 283 | UOBKAY HIANHLDGS. & 3 3 52 497 471 ACCREUST 55 7 a8 6 383
121 SIKROAD NICKEL 72 7 ” n 299 AEI CORP & 2 & 39 562 471 ADVENTUSHLDGS 51 3 a8 58 a2
121 | SPACKMAN ENTERTAINMENT GROUP n 5 il 78 |12 299 GOODLAND GROUP. & 1 & s 43 an RLY JC 51 3 a8 & 36
121 TALKMED GROUP 3 14 7 & 26 299 ISETAN(S) & 2 6 73w 471 HAILECKHLDGS 57 9 a8 65 304
21 VePLUs 72 7 7 7% | s 2593 NORDICGHOL. & 2 6 78 126 475 ANNICAHLDGS & 3 a7 51509
130 CHINA AVIATION OIL (5) CORP & 9 i 8 75 29 P 1 & 5 4 475 ASTAKAHLDGS & as a7 80 101
i ss 2 7% 8 85 799 | SNGAPORE MVANMARIVESTCO 7 © 6 I | asPER NVESTMENTS 52 5 a7 o s
130 ECOWISEHLDGS 7 7 7% 7% 126 299 SINOSTAR PEC HLDGS & 2 & 68 25 4 19 2 a7 n o
130 | LUM CHANG HLDGS. & 13 7 65 304 299 | TRICKLESTAR & 1 6 57 au 5 MCPYENT 54 7 r 65 30
130 SECURAGROUP 72 6 7% 59 39 299 TRITECH GROUP 6 a 65 78 126 475 MERCURIUS CAPITAL INVESTMENT & 4 a7 51 509
130 | SOONLIAN HLDGS & " 7% 6 285 299 YONGMAO HLOGS & 2 6 S| LESRECRO a8 El a7 7o 26
130 | TAISINELECTRIC & 9 7% 60 3w 309 ACROMEC & o 6 CERE TAL MANUFACTU a 2 a6 68 25
130 | YANLORD LAND GROUP 6 10 7% 58 | 412 309 ASIAPHOS & 3 & @ 3 sz OMMENGOFISHORE EMARNEHLDGS a8 2 6 65 304
138 APACREALTY & 8 7 s6 437 309 ASONIC AEROSPACE 6 2 6 5 an 482 LASSETERS INTERNATIONAL HLDGS a7 El 6 sa 473
138 KSHHLDGS. & 0 7 | 309 | BOLDTEK HLDGS 55 9 6 T[N e ocEANS CROUR & a7 6 52 497
138 MEDINEX 57 20 7 8 75 309 CHINAHAIDA Gl 3 6 254 86 15 [} s 59
138 | METECH INTERNATIONAL ] 9 7 3 562 309 FAREAST 56 8 6 68 | 254 i AR smrsmcmvzswzms 50 % a 53 487
138 NIPPECRAFT 72 5 4 0 23 309 GOLDEN ENERGY AND RESOURCES. 58 6 6 70 23 488 HOTEL GRAND CENTF % 3 a3 s6 437
b 70 7 7 58 | 412 309 | GRAND BANKS YACHTS & 3 6 9% NUTRVEATMINTERATIONAL 56 a3 a3 50 515
138 TEHOINTERNATIONAL INC & 8 7 6 323 309 JADASON ENTERPRISES 58 6 6 s 4y 490 HOTEL PROPERTIE a“ 2 2 62 35
138 | VALUETRONICS HLDGS 74 3 7 70 23 309 | JUMBO GROUP. & 3 6 74 74 491 CREATIVETECHNOLOGY. % 5 @ 58 a2
146 AF GLOBAL ) 72 % 66 285 309 KOUFUGROUP 6 5 6 n 1 PIRE Hi a9 E a a2 5%
146 | ASPEN (GROUP) HLDGS 6 n % 6323 309 | KTMG 7 7 6 55 457 493 KITCHEN CULTURE HLDGS & 2 0 7o 26
146 BANLEONG TECHNOLOGIES. ] 8 % 0 23 5 | PouyeRoPERTES 57 7 6 55 457 498 KATRINAGROUP % 7 3 51 509
146 GLOBAL & 7 % 76 | s 309 6 4 6 60 383 495 HRNETGROUP 50 2 38 80 101
146 HYPHENS PHARMAINTERNATIONAL 72 4 % s6 437 5o | e smwsmmue co 8 1 6 65 304 495 OSSIAINTERNATIONAL a9 kil 38 35 570
146 | ISONHLDGS 7 6 % 91 | a6 200 VAL 68 4 6 68 250 495  YAMADAGREEN RESOURCES 53 5 38 B’ 7
16 7 5 % 8 5 309 6 4 & ] 498 BUND CENTER INVESTMENT a3 7 36 68 25
146 | MOYAHLDGS ASIA 3 " % 78 126 505 | ENENG INIANG ENVIROVENTHIDG O | 64 ) & 0 = 498 | WORLD CLASS GLOBA 57 2 &2 33
146 SINGHEE HUAT CORP. & 7 % 55 457 309 ZHONGXIN FRUIT AND JUICE 56 8 6 52 a9 S0 [HATTEN LN & 27 35 8 a2
146 | SINJALAND 6 3 % 7B W 328 | ABRHLDGS 57 6 & s 4y 500 010 HLDG: & 2 35 o ss
us | MEmouRaLASS & 7 % 7o 26 328 ABUNDANCE INTERNATIONAL 56 7 & 65 304 500 RENASSANCE UNTED 50 as 35 6 33
146 INZHONG XIN PHARMACEUTICALS GROUP 71 5 % 65 304 328 ARION ENTERTAINMENT SINGAPORE 58 5 & 57 4 S Rfsptcom & 32 3 66 285
16 | UoNEATICARE CoRP 73 3 % e 328 ASIAENTERPRISES HLDG 6 3 & 65 | 304 50: a9 a5 E & 36
146 HLDGS 7 5 % 66 25 328 | CHIP ENG SENG CORP. & 2 8 8 | 70 503 Lo AswPAc a 7 B s6 437
160 AP OILINTERNATIONAL 6 2 13 68 250 328 CHUANHUP HLDGS 54 9 & 63 |3 503 TEE INTERNATIONAL 6 31 3 6 26
160 VENTURE TECHNOLOGY. 66 9 5 s 33 328 | DARCOWATER TECHNOLOGIES 72 9 & 20 507 | CAPTI 36 3 33 58 a2
ol e 60 15 s 65 304 328 IFSCAPI ] o 8 73w 508 SINOCLOUD GROUP. 65 33 2 )
160 EAS EDUCATON & 6 3 61 33 328 | IMPERIUM CROWN 59 4 & 75157 BLUMONT GROUP a 3 31 59
Yo |miren n 1 3 7 26 328 JUBILEE INDUSTRIES HLDGS 59 4 & 5 39 509  BROADWAY INDUSTRIAL GROUP a9 a8 31 53 487
10| AR K AEROSOL & 10 s 7157 283 A A RONMEN AT LS 2 8 52 | 497 511 HOTUNG INVESTMENT HLDGS 37 3 2 39 s
160 SINGHLDGS 64 " 3 75w 328 LUXKING. 65 2 6 39 511 LIFEBRANDZ ] 20 2 55 457
160 SINGAPORE LAND GROUP. & 6 3 54473 575 | MAXLCASHNANGIAL SERVIES CORP 4 9 & 7o 26 511 P 57 28 7 5%
160 STRACO CORP & 1 s 54 473 328 MONEYMAX FINANCIAL SERVICES 59 4 8 65 304 514 UNITED FOOD HLDGS 8 30 2% 3 52
160 | TAT SENG PACKAGING GROUP. 7 5 7 a5 sz 328 MUN SIONG ENGINEERING & % & 7% s 515 HOR KEW COR 3 3 % 2 s
160 UNITED OVERSEAS INSURANCE ] 7 3 %0 49 328 OKPHLDGS 64 Bl 6 75157 516 JIUTIAN CHEMICAL GROUP. 2 a9 2 54 473
171 COMBINE WILL INTERNATIONAL HLDGS 7 a n 6 323 328 | PSCAPTALHLDGS 6 3 & 4 |57 517 AGVGI 6 a6 8 55 457
171 DYNAMAC HLDGS 7 3 n 7% m 328 SHINVEST HLDG 55 8 6 k] 518 HGHHLDGS u 3 6 8 527
171 | GENTING SINGAPORE ] 6 n 8 | 8 328 | SICENVIRONMENT HLDGS 6 2 & 66 | 25 519 JOYAS INTERNATIONAL HLDGS. 3 35 4 ARE)
A O COMA LR ORI DG MO HIYS - LRGP FRAATE S~ SGIFORE
2.56712021 based on Financial Year
3 Atotal of 261 y the SGT! 2021 ranking. They are: danmhavealul/year SGX (29 Cos): 3) Funds

(76 Funds); 4) Companies Cos); the past 2 years (4 Cos.) June 15,2021 (51 Cos.) and 7) Other reasons (16 C0S.).
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Picking stocks:
add governance
assessment for a
complete picture

IN evaluating whether to buy a stock, investors might
typically study the company’s past profit and loss state-
ments and balance sheets, comparing the numbers with

others in the same sector.

Some investors combine this with technical analysis, which is the
study of price charts to try and identify patterns that can aid in predict-
ing the market’s direction. These approaches have gained widespread
acceptance and have probably worked reasonably well for many in-
vestors. However, there is another less-taught dimension to selecting in-
vestments that is equally important and should form part of the evalu-
ation process —one that relies on the undeniable logic that a company is
only as good as the people who run it.

This is the governance approach to investing, which is based on the
notion that well-governed companies are less likely to collapse because
of fraud or some other wrongdoing. Furthermore, companies that are
well-governed and conduct their affairs with integrity are more likely to
have better market reputations which in turn could positively impact
their financial performance.

One easily available approach to screening companies according to
governance criteria is to look at the GTI score that appears on the ex-
treme right column of the Singapore Exchange’s free stock screening
tool on its website. GTI stands for the Singapore Governance and Trans-
parency Index, which is a collaboration between CPA Australia, NUS Busi-
ness School’s Centre for Governance and Sustainability, and the Singa-
pore Institute of Directors.

The SGTI score has two components: the base score and an adjust-
ment for bonuses and penalties. The base score contains five domains:
board responsibilities (35 points), rights of shareholders (20 points), en-
gagement of stakeholders (10 points), accountability and audit (10
points), and disclosure and transparency (25 points).

Investors would note that the highest weightage goes to an assess-
ment of the board. This makes sense since a company’s culture and con-
duct are set by its senior officers. In this domain, the board is assessed
according to many factors, including size, degree of independence, how
its directors are appraised, how often they meet, whether it has a di-
versity policy, and how directors are selected. Disclosure and transpar-
ency has the second highest weightage, and among the considerations
here are the quality of annual reports, disclosure of interested party
transactions, and timeliness of the release of results.

Shareholders’ rights looks at how well companies treat their share-
holders. The factors include dividend policies, opportunity to ask ques-
tions at meetings and to vote on remuneration issues, and how the com-
pany deals with conflict of issues. Bonus points can be awarded for
factors such as whether the company discloses information on the suc-
cession planning for the board and senior management, whether it has a
board-level risk committee comprising independent directors, and
whether it has a policy to prevent non-executive directors from selling
stock prior to leaving the company. And penalties are meted out for,
among other things, frequent turnover of senior management, earnings
restatements, or if independent directors hold multiple positions.

Familiarising oneself with the SGTI framework will help investors as-
sess firms on the quality of management. Using it to complement the tra-
ditional approaches of fundamental and technical analyses should give
a complete picture of how suitable a company is as an investment.

Source: The Business Times © Singapore Press Holdings Ltd. Permission required for reproduction.
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