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Delaying

Anew study finds that govt measures have
boosted the number of older folk staying in the
workforce. This productivity is important as
Singapore becomes a super-aged society.

The impact —
key points

« 8.7percentstayed
working, thanks to
re-employment laws

+ More men than women
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Moves by the Government to raise
the retirementage andincrease
employment of older folk have had
apositive, ifuneven, impact - but
aremuchneeded, as Singaporeis
on the way to becominga
super-aged society by 2030.

This is the just-released finding
ofaresearch of whichweatthe
economics department and public
healthschool at the National
University ofSingaporeare the
principalinvestigator and
co-investigatorrespectively. We
used data from the Retirement
Health Study (RHS).

Asuper-agedsociety is one
where more than onein five of the
population s 65 or over.

However, from independence
upuntil2000, Singapore wasa
'young population with less than
7 per cent of its population being
65and over. Withamajority of its
population being of working age,
Singapore has enjoyed good
economicgrowth.

In2000, though, Singapore was
formally designated an ageing
society - one with over 7 per cent
being elderly. In 2019, Singapore
became an aged society - one with
over14 per cent elderly, making
Singapore one ofthe fastest

Source: The Straits Times, pA25
Date: 28 October 2021

/

ansitions in the
world. It look]apan nearly25 years
P

offer towork

longer and delay

caregivingas the main reason for

ahigherincidence of slf-reported

e~

mandatory re;erqploymem offers

of the baby-]

* Will the work and | comparedwithjust3.1per; cent for hypertensionand high blood those in physncally demanding
Andnow, Singapore looks on affect thi inactive males. A ur findings that jobs to continue worki:
track to get to super-aged inless decision? similar increases the use of While the |mplememauonofthe
than10years, when thelast cohort : + Toworklonger orretire earherf response has b in Austria heall i in20:
whatis th health  : when policies were i to i irical work done for helpedmsethe employmen! rate
willenter rhenr silveryears. for those choosing either p China, dthe United high-routine,
This matters because an ageing option? workers into the workforce. Kingdom.

and shrinking working-age
population poses severe

challengesfor policymakers.
Beyond

KEEP WORKING, ORRETIRE?
The RHS data is drawn froma
i by

thesealso mclude reduced

survey

HEALTHV RETIREMENT
From the RHS 2014 data, we
observed thatamajority of

Bes:des physical health,
retirement may have an impact on
cognitive and mental health.

One point to dowith thisis that

productit
budget challenges. In addition,an
increased number of retired

high-manualjobs by 6.1per cent,
thiswas amuch lower percentage
than those inless physically
demandingjobs.

‘Those inmore manualjobs

t their anindividual does retire only include older craft workers in
the reti and , rated their from hisjob, but also from daily woodworking, garmentand
healthcare needs of Singapore health statusas"good" However, contact with friends and leather, as well as trades workers
irhealthas the Such h

residents over time. A total of
15,

peopl of
providing resource:

being fair or poor compared with

and providing a social safety net.
ne way to address the problem
inwhich more citizens are reti
and fewer cmzens are emenng lhc
to

i i Ty two
years from2014. As at mid-2021,
the RHS h thr

Conversely,

social office networks ma
stimulate benefits for both mental
ical health.

waves of collection.
The first thing we asked was:
Whil islati

they have very good

Retirees wouldneed tofind

renrees Compamdwuh(hose

g full-time,
lly

other p their minds

food packers.

On the other hand, the
re-employment mandate raised
the employment rate for workers
in highly routine and low-manual

healthy toreduce

26.9 percent.

(hexrnskofcognmve

femllty[rend isby

stay productive longer.
Thisis especially since

Singaporeansarcliving longer

ith t
flexibility towork longerand
beyond retirement age if they are
able and wish to work, do workers

ful
retired tended to be older (70.5
yearsold) andhadlower
i i lo

However, we found that
delaw g maynot have

Thesei
the hospitality and retail sectors,
andservices managers,and

ffice clerks.

wer

more years ofgood health In2019,
they

wish orking?
Afterall, other factors like
individual health

4
yearsingood health, compared
with 67in1990.

Tothis end, the Government has
been encouraging the retention of
olderworkers byadopting
inclusive work policies, suchasa
higher minimum retirement age,
workplace fairness legislation,and

on cognitive
ﬁmcuon for the carget gmup -

One implication is that if the
poor health of aged employeesin

important

higher total isit, t physically demandingjobs holds
high in m4 et them back from continuing to
i dhealth, ged between 62and 65. work, efforts canbe made to create
whether one wishes to continue grealerdlsease burden for ThlscoulclL b gl ahealth bo

work. For example, if workers
become toounhealthy to work
after theage of 60, any i in

18]
blood cholesterol, and more likely

the retirement age beyond that
would have no impact on the
workforce.

have cogniti
‘The data suggested there isa

in
olderage gmupiandlhat cognitive
declinehappens over time.

" effect of

attl ional
the national level. This could be
done through better job designs
an and

and health. l_iut the causallinks

uld h
cognmvedeclme Aswell, therels

help
these manual workers worn out by

providing incentives to work Weuseda particular between andhealthare ing the
beyond technique toisolate ca engagein dlﬂeremm iviti Insum, th and
through part-1 nmeand ﬂcxnblc the effect of the re-employment bo(hways Illhealth maycause were put orffor 'y | date hasbeen
workarrangements. mandate onretirement. people to a

Oneother policy innovationis We found thatafter adjusting for : However, retirement may also mngh(offserany gative eff the

increasing the retirement and
re-employment age to allow older
adults who wish to work the option
tocontinue to doso.

These moves kicked offin 2012
with legislation requiring
employers to offer re-employment
toeligible workers who turned 62
thatyear. And now, inline with
2019 recommendations by the
Tripartite Workgroup on Older
Workers, from July next year, the
retirementage will be raised from
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9.1per cent, compared with 7.3 per
cent forwomen.
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