Source: The Business Times, p8
Date: 6 August 2026

ZEANUS

National University
of Singapore

Corporate governance for the value era

Remuneration disclosures

There is significant room for improvement in disclosures relevant to shareholder value creation
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THE Singapore Governance and

Transparency Index (SGTI) 2026

has taken place amid significant

changes in the Republic's capital Overall  Largecap Midcap ~Smallcap  Mainboard Catalist

marketecosystem. MAS'announce-
ment of the equities market review
provided the impetus for much ac-
tivity, from regulatory consulta-
tions and reviews to new listing
rules and programmes aimed at re-
vitalising the capital market. One
focus of the discussion has been
the importance of corporate gover-
nance in sustaining such a revital-
isation.

Against this backdrop, SGTI
2026 has a mean score of 69.5
points out of a maximum achieva-
ble score of 143 points. The base
score covers five dimensions:
board responsibilities (35 points),
rights of shareholders (10 points),
ESG (environmental, social and go-
vernance) and stakeholders (20
points), accountability and audit
(10 points), and disclosure and
transparency (25 points).

The final score is derived from
the base score and an adjustment
for bonuses and penalties (see also
box insert “How scoring for the In-
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There has been encouraging progress since the launch of the review of the equities market, with increased
trading activity and investor interest. PHOTO: YEN MENG JIIN, BT

dividends also disclosed their divi-

Link between performance and remuneration paid to
executive directors and key management personnel
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Disclosure of dividend payment policy

Percentage of companies which paid dividends

69%
44%
. I

Largecap  Mid cap

44%
20%
9%

Smallcap  Mainboard ~ Catalist

Policy on payment of dividends
(for companies which paid dividends)
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Investor relations disclosures

Percentage of companies

dexis done”). dend payment policies. There is al- BREAD sectional scores 71% Lo

Strongest performance is seen so a much larger difference be- - 58%
indisclosures relating to sharehol-  tween the two boards. Among the Board responsibilities | 0% a0% 49% 1%
der rights (mean ised score i which paid Rights of shareholders | ss%
of 85 per cent), followed byaccoun-  dividends, 44 per cent disclosed ESG and stakeholders | 675
bl and audi, and E5G and thie dividend payment poicies  accoonantyandu. . 7% e e
stakeholders (mean normalised while for Catalist companies, this Disclosure and transparency | 50% Salich and Urdarstand the views reldtions policy to TeRulEry

scores of 71 per cent and 67 per
centrespectively).

Rewards, returns and relations

The results of SGTIshow that there
is significant room for improve-
mentindisclosures relevant to sha-
reholdervalue creation. This canbe
seen in three areas featured in SGX
RegCo's recent consultation: re-
muneration, dividend policy and
investor relations.

Due to Listing Rule 1207(10D),
companies are disclosing the exact
remuneration of directors and CE-

drops to 9 per cent.
A similar picture emerges with
investor relations disclosures. On-
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anbe tivein

ly 40 per cent of the

have boards in the ai

their  perfor-

nual report the steps taken to soll
it and understand shareholders’
views, for example through analyst
briefings, investor roadshows or
Investors' Day briefings.

Around half of the c

mance, risks, and long-term value.

With these initiatives still in pro-
gress or having recently conclud-
ed, we have decided to defer the in-
c of value-related indi-

ment remains. The SGX consulta-

of the shareholders in the
annual report

o Overall M Lorge cap

convey pertinent information
to shareholders

W Midcap Small cap
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tion on enhanced for

value creation and investor en-
gagement gives a clear indication
of the direction ahead. Companies
can position themselves for com-

ing by providing

progress since the launch of the re-
view of the equities market, within-
creased trading activity and inves-
tor interest. To help sustain this

disclose having an investor rela-
tions policy to regularly convey
pertinent information to sharehol-
ders. Again, both these indicators

it he SGTI We
had earlierannounced our plans to
introduce such measures for the
2026 assessment. However, the
various reviews will establish new

deci ful infor-

mation on their governance prac-
tices and value creation.

There has been encouraging

need to
keep their house in order through
robust governance and transpar-
entdisclosures.
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companies go further to disclose . L. fined governance priorities.
An ecosystem in transition : s
information on the link between By timing our revisions after the =
the performance of executive di- The work of the Equities MarketRe-  review oulfomes, We can ensure Singapore Governance and Transparency Index 2026
rectors (EDs) and key management  view Group is complemented by thatour framework reflects theen- | Reit and Business Trust Category
personnel, and theirremuneration.  the ongoing review of the Code of ~ hanced governance and reporting
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cant size effect. Seventy-three per how the Code can be updated to . .
cent of large-cap companies (de-  strengthen governance and disclo-  LARking governance to value IRJECARITACANDIASCOTTATRUST S 2 Al
fined as a market cap of more than  sures such that they remain materi- In the meantime, at CGS we have 2. | CAPITALANDINTEGRATED COMMERCIAL TRUST 828 29 .8
$$1 billion) disclose information al forstakeholders, while maintain-  been reflecting on how to incorpo- 3 | NETLINK NBN TRUST 783 27 1053
about the link between the perfor-  ing proportionate compliance re-  rate valueinto the SGTI framework. 4 | CAPITALAND ASCENDAS REIT 803 22 1023
mance and of their  qui for i CGSis collaborating with ISCA on a 5 FAREASTHOSPITALITY TRUST 790 23 1020
EDsand C-suite executives. SGX has had several consulta-  study toidentify whatdrives value, 6 FRASERS CENTREPOINT TRUST 817 20 1017
This is notably higher than the tions in support of the Review and how these drivers map to the 6  STONEWEG EUROPE STAPLED TRUST 857 16 1017
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(n_narke( capof $$300 millionto S§1  ing on shifting to a more discl starting with ﬁnaf\cnal determi- 9 | KEPPEL DCREIT 795 2 1015
billion)and 51 per centof small-cap ~ sure-based regime and on requir- nants, as these provide the mostdi-
companies (market cap less than  ing enhanced disclosures on re- rect and measurable link between 10 | KEPPEL REIT 788 21 99.8
$$300 million). A narrower gap ex- muneration, dividend, and inves- what companies disclose and the 1| CAPITALAND INDIA TRUST 707 23 937
ists between mainboard and Cata- tor relations policies. value they create for shareholders. 12 MANULIFE US REIT 764 7 934
list companies, with disclosure  More recently, an industry-led  However, companies need not 13 PRIME USREIT 742 19 932
rates of 58 per centand 49 per cent  initiative has emerged in the shape  wait for the various initiatives to 14 FRASERS LOGISTICS & COMMERCIAL TRUST 800 13 930
respectively. of the Institute of Singapore Char- conclude. While allowance mustbe 14 | OUEREIT 790 4 930
Disclosure of dividend payment  tered Accountants’ (SCA) Streng- made for differences in sectorand | 15 CAPITALAND CHINA TRUST 1o s 925
policies is also low. Overall, only thening Financial Reporting Task- ~size, the results of SGTI show that
one-third of companies which paid force, which aims to identify how considerable room for improve- IZASENTE UKCRETT 052 24 222
17 UNITED HAMPSHIRE US REIT 752 17 922
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well. The SGTl is a joint initiative of CPA Australia, annual reports and sustainability reports by May 30 SUNTECREIT 618 21 828
NUS Business School's Centre for Governanceand 31 wereincluded for the SGTI 2026. The sources of 1P AIVIS APAC RET 663 1% 813
et i ! ilif (CGS),lagtli) “zl?hc.B I _;?stitute i " i (ft_)r aS;}il’([ o il:lc_]lude ax:jnual 32 IREIT GLOBAL 721 4 761
of Directors, supported by The Business Times. reports, sustainability reports, websites, and an-
The SGTI score has two the base n the SGX website. S3)_ASIANPAY.TELEVISIONTRUST 80 8 760
score and the adjustment for bonuses and penal-  Announcements made on the SGX website as 34| DAIWA HOUSE LOGISTICS TRUST 715 4 755
ties. The base score for companies contains five well as in media coverage, which occurred be- 34 SASSEURREIT 655 10 755
pillars: board responsibilities (35 points), rightsof  tween Jan 1, 2024 and Apr 30, 2026, have been 36 ALPHA INTEGRATED REIT 629 1 739
shareholders (10 points), ESG and stakeholders used to update the scores. 37 BHG RETAIL REIT 646 9 736
(20 points), accountability and audit (10 points), 38 DIGITAL CORE REIT 685 5 735
and disclosure and transparency (25 points).  Further information on the scoring | AL TS &5 o =
e o LANCMARKEEN a4 3 72
pany’s SGTI total score. website at http://bschool.nus.edu.sg/cgs AT REIRSTISHIREEASETRUSY 555 14 895
The SGTI also evaluates Reits and business Queries about the SGTI may be sent *Bash s the addlon of QI Basg Scoraand Trust:Specific Scars;
trusts on a similar criteria, but with added cover-  to cgs@nus.edu.sg. In order to maintain « Abbreviation: Reit-Real Estate Investment Trust
Age on e Unlqus ure o thalroperstions,  ndependence anc aimess of the Sl e sy S e o U
The base scor fr Reitsand business Fusisn- _reports or achice cannot be provided S tor s eroma i st 55w i o 1 3T 202w T
cludes: questions in the base score for the SGTI  to individual companies. 2) Reits/business trusts that are suspended from trading (3 entities); and
3) Reits/business trusts which were delisted as at May 31, 2026 (2 entities).
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